TACizi VE AYRIMCILIGI ONLEME
POLITIKASI

MAHIR AGA KONAG!’ da, farkli irk, dil,
toplumsal cinsiyet, ibadet bicimleri, ten
rengi, cinsel yonelim, uyruk, inang, engellilik,
yas ve goruslere sahip kisiler birlikte uyum
icerisinde calisir. Kurumun herhangi bir
¢alisani, yoneticisi, danismani, misafiri,
ogrencisi, davetlisi, mal ve hizmet tedarikgisi
ile kurum galisani olmayan kisiler tarafindan
yapilan her turlt ayrimcilik ve/ veya taciz
hos goriilemez. Otel, calisanlarinin bireysel
haklarina ve kilttrel farkhiliklarina saygi
gosterir. Kisilere dogrudan veya dolayli
sekilde yapilan ayrimcilik veya taciz
olusturan her tiirli davranis kesinlikle
yasaktir.

S6z konusu davranislar;

e Karsi tarafca onaylanmayan sozel, fiziksel
ve cinsel herhangi bir yaklagim, mazur
goriulemeyecek fiziksel temas, teklif veya
dokunma,

e Bir kisinin irki, cinsiyeti, uyrugu, cinsel
yonelimi, dini, engelli olma hali ya da
herhangi bir baska 6zelligine iliskin kisisel
gorintisl, viicudu veya yasam tarzi
hakkindaki yorumlar,

e Calisanin istihdam durumu, terfi
potansiyeli, maas durumu veya notlari ile
cinsel tacize izin vermesi arasinda bir
baglantiyl ima eden, iliskilendiren veya
mantiken boyle bir imaya yol agacak sekilde
yapilan beyanlar veya tehditler,

e isyerinde, irk, cinsiyet, uyruk, cinsel
yonelim, din, engelli olma hali veya herhangi
bir baska kisisel 6zellikle ilgili miistehcenlik
veya ayrimcilik iceren grafik, karikatir, resim
veya fotograf sergilemek,

¢ Irk, cinsiyet, uyruk, cinsel yonelim, din,
engelli olma hali veya herhangi bir kisisel
ozellikle ilgili agik sacgik hikayeler, sakalar,
imali sozler veya yorumlar,
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ANTI-HARRASSMENT AND ANTI-
DISCRIMINATION POLICY

At MAHIR AGA KONAGI, people of different
races, languages, genders, worship styles,
skin colors, sexual orientations,
nationalities, beliefs, disabilities, ages and
opinions work together in harmony. Any
form of discrimination and/or harassment
by any employee, manager, consultant,
guest, student, guest, supplier of goods or
services or by persons who are not
employees of the institution cannot be
tolerated. The hotel respects the individual
rights and cultural differences of its
employees. Any behavior that constitutes
direct or indirect discrimination or
harassment against individuals is strictly
prohibited.

The behaviors in question are;

e Any verbal, physical or sexual approach
that is not approved by the other party, any
physical contact, proposal or touching that
cannot be excused,

e Comments about a person's personal
appearance, body or lifestyle regarding their
race, gender, nationality, sexual orientation,
religion, disability or any other
characteristic,

e Statements or threats that imply,
associate, or reasonably suggest a
connection between the employee's
employment status, promotion potential,
salary status, or grades and consent to
sexual harassment.

e Displaying obscene or discriminatory
graphics, cartoons, pictures or photographs
in the workplace regarding race, gender,
nationality, sexual orientation, religion,
disability or any other personal
characteristic,

e Racist stories, jokes, suggestive remarks or
comments regarding race, gender,



e MAHIR AGA KONAGI, kadrosundan
herhangi bir calisanin herhangi bir ¢alisan ile
veya idareci ve galisan iligkisinin disina ¢ikan
ve sO0z konusu idarecinin veya ¢alisanin
digerlerine kiyasla kayirilmasi sonucuna yol
acan duygusal ve/veya fiziksel bir iliski
icerisinde olmasi, boyle bir iliskiye tesebbis
etmesi, bu konudaki niyetini belli etmesi
veya bu sekilde yorumlanabilecek
davranislarda bulunmasi,

e SOzlG saldirilar,

* Mobbing (bezdirme): Bir bireyden ziyade,
bir grupca gerceklestirilen ve belli bir kisiye
toplu halde yapilan yersiz suclamalar,
asagilamalar, genel taciz veya duygusal
suistimaller.

Misilleme

Hicbir calisan, is basvurusunda bulunan kisi
ya da herhangi bir kisi, iyi niyetle yapiimasi
kaydiyla, bir cinsel taciz meselesi ile ilgili
danismanlik almasi, cinsel taciz sikayetinden
bulunmasi ya da bir cinsel tacizle ilgili bir
sorusturmada tanik veya panel lyesi olarak
vazife almasi sebebiyle kisitlama, miidahale,
zorlama ya da misilleme gibi davranislara
maruz birakilamaz. Misilleme hareketleri
Otel taciz politikasinin ihlali sayilir ve buna
uygun bicimde islem yapilir. Kotii niyetli ve
yersiz suglamalar Suclamalarinin kéti niyetli
ve yanhs oldugu ortaya ¢ikan kisi, Disiplin
Yonetmeligi cercevesinde
sorusturmasina/sorusturma acilmasina
maruz kalir.
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nationality, sexual orientation, religion,
disability or any personal characteristic,
 Any employee of MAHIR AGA KONAGI is
in an emotional and/or physical
relationship with another employee or an
employee that goes

beyond the manager-employee
relationship and results in the manager or
employee being favored over others,
attempts such a relationship, shows
intentions in this regard or behaves in a way
that can be interpreted in this way,

* Verbal attacks,

* Mobbing (bezdirme): Unwarranted
accusations, insults, general harassment or
emotional abuse committed collectively by a
group rather than by an individual.
Retaliation

No employee, job applicant or other person
shall be subjected to any form of restraint,
interference, coercion or retaliation because
of seeking counsel regarding a sexual
harassment matter, making a complaint of
sexual harassment or serving as a witness or
panel member in an investigation regarding
sexual harassment, provided that the action
is taken in good faith. Any act of retaliation
is considered a violation of the Hotel's
harassment policy and will be dealt with
accordingly. Malicious and unfounded
accusations: A person whose accusations
are proven to be malicious and false will be
subject to investigation/investigation within
the framework of the Disciplinary
Regulation.



